with successful venture capital funding and management team in
place. The perspective should be that of a potential entrepreneur
wanting to start up a company, or start up entrepreneurial
activities within a large company. Special attention will be put
into topics on people who make decisions, handle deals, analyse
problems, allocate and mobilize scarce resources and succeed in
a local and international context. Some Asian and China cases
are carefully chosen to reflect the special situation of starting
businesses in Asia/China.

BUS 7340  Business Creativity 2,3,0)
The course Business Creativity emphasizes the importance of
creativity and innovation as key drivers of growth in a rapidly
changing business environment and focuses on teaching
the students to reliably develop ideas using a systematic
thinking process. Central topics discussed are individual and
organizational factors of creativity, the creative process, serious
business thinking tools and creativity techniques, among others.
At the end of the course, students will personally experience on
real cases the power of creativity techniques and serious thinking
tools applied in a systematic way to achieve instant innovations in
business.

BUS 7350  Participation in External Competitions (2,0,3)
There are several international and perhaps local competitions
in which students will have the opportunity to represent the
University. Examples of such competitions include, but are not
limited to, the Molson MBA Case Competition and the Moot Corp”
Competition for business plans. In order to participate in such
events, and get the university credits, students must undergo
a stringent selection process in which the best candidates are
chosen. The participants in such events gain valuable training
in analysis and presentation skills, depending on the nature of
the competition. In addition, participants may be required to
write a paper, analyse a case, etc. and may have the opportunity
to travel abroad, which will provide further valuable experience.
Enrolment in this course is by selection, i.e. interested students
will have to go through a selection process to be admitted to this
course.

BUS 7360 MBA Seminars and Workshops 2,3,0)
MBA seminars deal with contemporary issues in the business
community. Speakers include senior business practitioners,
visiting academics and faculty members. As the School offers
MBA classes in Hong Kong and selected mainland cities, seminars
are to be organized in all these locations. Instead of a single-
speaker seminar, some of these seminars may involve several
speakers, in different presentation modes, and may be with a
duration of half-day, one-day or even residential seminar of more
than one day on a specific theme area. Besides, overseas study
tours may be organized and students may choose to participate in
such tours.

BUS 7370  Business Field Study 2,0,0)
This field study of five to seven days’ duration enables students
to visit a location of timely business value. The location is to be
decided by the Programme Director with due consultation with
PMC members and student representatives. The location may be
somewhere in Chinese mainland, Taiwan, or any city/country in
the world. Provided with detailed information about the chosen
location, its business environment, and background of the firms/
organizations to be visited, participating students are required to
produce both group and individual reports.

BUS 7710  Advanced Chinese Business Law 3,3,0)
This course prepares MPhil and PhD students for in-depth
research into selected topics in business law of the People’s
Republic of China (PRC). Topics will include: sources of PRC
law, general principles of civil law, opinions of the Supreme
People’s Court, law reports, economic contracts and joint
ventures, business vehicles, corporate governance, listing, bills of
exchange, intellectual property, and dispute resolution.

BUS 7720  Advanced Research Methods for
Business

This course is designed for MPhil/PhD students in business.
It aims to build an in-depth understanding of how to conduct
academic research and to equip students with the skills required
to work on their theses, including the creative development
of concepts, selection of appropriate data collection methods,
techniques of analysis, and communicating (perhaps publishing)
results.

(3,3,0)

BUS 7800  Strategy Generation 2,%,0)
This course is designed to provide students with tools and
techniques to develop innovative strategies, to explore personal
creativity, management practices that enhance or suppress
creativity, and the innovation process in an organization. The
course is built around the different activities needed to generate
innovative strategies in a company.

BUS 7810  Strategic Analysis and Decision
Making

The thrust of this course is general management and the
integration of functional areas. Students will learn to use
diverse knowledge and skills to analyse broad, organization-wide
problems and will become adept at examining the environment
in which organizations operate and in identifying the strategic
implications of the environment. This course moves from
strategy formulation to strategy implementation considerations,
recognizing the need for organizations to align their resources,
values and strategies with the environment.

2,%,0)

BUS 7820 Leading Organizational Change 3,%,0)
Organizations today operate in more volatile and bewildering
conditions than ever before, and continuous change has become
the norm. The major purpose of this course is to help students
respond effectively to the rapid environmental and organizational
changes that are occurring in all sectors and industries. Emphasis
will be placed on explaining why and how organizations
change and on the role of leaders as change agents. The means
for implementing organizational change efforts will also be
highlighted.

BUS 7830  Corporate Governance and Ethics 3,%,0)
This course provides an understanding of the key issues of
modern corporate governance and ethnical operation, the
basic roles and responsibilities of shareholders, directors and
management, and the roles of business in society and corporate
social responsibility. Student will be trained to analyse and solve
corporate governance and ethnical issues and be familiar with
the legal, social, economic, moral, and psychological issues that
they may confront in the ordinary course of serving on boards.
In addition, by providing a foundation in ethical theories and a
framework for analysing ethical dilemmas, students will sensitize
to ethical dilemmas and be able to develop some codes or
guidelines for making ethical decisions.

BUS 7900 Business Research Methods 3,%,0)
The purpose of this course is to provide the fundamental
knowledge and skills of applied business research. Conducting
research involves making numerous choices—choices about
strategy, designs, operations, and analyses. In this course, the
strengths and weaknesses associated with the various choices
are identified. Students will learn that there are many external
constraints placed on researchers and that there is no one best
method for answering a research question. Instead, knowledge
is the result of a triangulation of methods. As a result of this
subject, student will become better consumers of research and
they will learn how to critically read research articles.

BUS 7910  Advanced Statistics and Data Analysis (3,*,0)
This course provides students with a sound understanding of
statistical and quantitative techniques and their application in
analysing and making decisions about various organizational
issues. Issues for testing hypotheses with empirical data will
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be addressed. In particular, the subject will concentrate on the
development, measurement, and analysis of “real-world” data
involving natural co-variation between variables. On completing
this course, students will acquire the data analytic skills—e.g.
ANOVA, MANOVA, hierarchical regression analysis, EFA, CFA
and SEM—needed to competently complete a quantitatively based
DBA thesis.

BUS 7920  Qualitative Approaches to Research  (3,*,0)
This course is intended to provide students with the knowledge
and skills needed to do qualitative research at a doctoral level.
Qualitative research focuses on understanding, rather than
predicting or controlling, phenomena. It is usually contrasted
with traditional experimental and statistical research. Included
in this course will be the discussion and application of five
principle qualitative methodologies: case study, ethnography,
phenomenology, narrative, and grounded theory. Participants will
also learn the associated skills of interviewing and observation.
The main objective of the course is for students to learn the
practicalities, scope and nature of qualitative research and to
appreciate its rigor and procedures.

BUS 7980  Professional Development Workshops (5,%,0)
The Professional Development Workshops provide forums
for dialogue among academics, practitioners and students on
current issues relevant to today’s organizations. International
and local academics who are involved in current programs at
HKBU and who have expertise in a particular area will be invited
to conduct the workshops in conjunction with local business
leaders. Topics related to the core areas of change, strategy and
corporate governance will be emphasized to ensure that the
workshops cohere with the major aims of the course as a whole.
Normally, four one-day workshops will be offered every year, and
students are expected to attend eight of these as a requirement for
graduation. Pre-reading materials may be distributed before each
workshop to facilitate discussion and learning activities.

BUS 7991-4 DBA Thesis (24,%,0)
The thesis is the most significant learning experience of the
programme. It is a capstone of the course in that students are
expected to apply theories learned in the taught subjects to
analyse and understand/solve organizational issues/problems.
In other words, students are expected to do applied research
that has practical implications for organizations. It is not
enough to simply make a contribution to theory, although such
contributions, in conjunction with practical contributions to the
professional practice of management are encouraged. This is
in contrast with a PhD thesis, which places more emphasis on
the development of new knowledge and theoretical perspectives.
Students are expected to research real organizational issues by
drawing upon and applying appropriate theories and research.
Research methods and analyses should be aligned properly with
the research question(s). By going through a systematic process of
investigation, students will enhance their competencies in doing
research. The thesis will normally be around 50,000 words, and it
should be of publishable quality.

CHEM 1010 Ocean Voyage—Science in the Sea 3,3,0)
This course is for students who are curious to learn about
the ocean and its science, history and more. Students will be
introduced the concepts of marine and environmental science, as
well as cultural, economic and political impacts to address marine-
environmental issues at local and regional scales.

CHEM 1111-2 Organic Chemistry I & II (3,3,0)

Prerequisite:  A-Level Chemistry or Foundation of Chemistry

Co-requisite: CHEM 1251 Integrated Chemistry Tutorials I
(for CHEM 1111) and CHEM 1252 Integrated
Chemistry Tutorials II (for CHEM 1112)

This course provides a mechanistic approach to the studies of

organic reactions with special emphasis on stereochemistry,

conformation and the use of modern spectroscopic methods in

structure determination. It also stresses molecular rearrangement,
aromatic chemistry, di- and poly-functional compounds, and the
design of multi-step synthesis.

CHEM 1121-2 Organic Chemistry Laboratory I & II  (1,0,3)

Prerequisite:  A-Level Chemistry (for CHEM 1121) and CHEM
1121 Organic Chemistry Laboratory I (for CHEM
1122)

Co-requisite: CHEM 1111-2 Organic Chemistry I & IT

This laboratory course is designed to familiarize the students with

the application of organic chemistry. The preparation skills of

the students are to be developed by performing different types of

organic reactions. This course is open to Chemistry majors only.

CHEM 1220 Analytical Chemistry Laboratory
Co-requisite: CHEM 1230 Analytical Chemistry
This course provides students with practical experience in applying
the techniques studied in Analytical Chemistry and Instrumental
Analysis to the solution of analytical problems, including those of
a practical nature. This course is open to Chemistry majors only.

(1,0,3)

CHEM 1230  Analytical Chemistry

Prerequisite:  A-Level Chemistry or consent of instructor
Co-requisite: CHEM 1252 Integrated Chemistry Tutorials IT
The fundamental principles of classical quantitative chemical
analysis, gravimetric and volumetric analysis will be introduced,
together with the statistical treatment of analytical data.

(3,3,0)

CHEM 1251 Integrated Chemistry Tutorials I (0,0,1)
An integrated tutorial course supporting the courses CHEM 1260
Fundamentals of Chemistry and CHEM 1111 Organic Chemistry I.
Students will engage in small group discussion and find solutions
to assigned problems under the guidance of staff members of the
Department of Chemistry.

CHEM 1252 Integrated Chemistry Tutorials IT (0,0,1)
An integrated tutorial course supporting the courses CHEM 1112
Organic Chemistry II, CHEM 1230 Analytical Chemistry and
CHEM 1330 Physical Chemistry I. Students will engage in small
group discussion and find solutions to assigned problems under
the guidance of staff members of the Department of Chemistry.

CHEM 1260 Fundamentals of Chemistry 3,3,0)
Prerequisite:  A-Level Chemistry or Foundation of Chemistry
Co-requisite: CHEM 1251 Integrated Chemistry Tutorials I

This is intended to be the first chemistry programme course for
all Chemistry majors. It is aimed to provide the students with a
solid understanding of all the fundamental concepts and physical
principles in chemistry necessary for the study of the more
advanced or specialized programme course that follow. The topics
discussed include atomic and molecular structures, chemical
bonding, intermolecular forces and states of matter, and acid-base
chemistry.

CHEM 1310 Physical Chemistry I
Prerequisite:  A-Level Chemistry
Co-requisite: CHEM 1252 Integrated Chemistry Tutorials IT
This course provides students with the fundamental concepts of
chemical thermodynamics and its application in electrochemistry
solution properties, phase equilibria.

3.5,3,1)

CHEM 1320 Physical Chemistry Laboratory I (1,0,3)
Prerequisite: CHEM 1330 Physical Chemistry I
CHEM 2320 Physical Chemistry Laboratory II (1,0,3)

Prerequisite: CHEM 2330 Physical Chemistry 11

These courses provide students with practical work related to the
principles studied in Physical Chemistry I & II. This course is
open to Chemistry majors only.

CHEM 1510 Chemistry for Life Science 3,3,0)

Prerequisite: A-Level Chemistry or AS-Level Chemistry or
consent of instructor

This course gives a detailed treatment of topics selected

from Organic and Physical Chemistry. The discussion of



